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Founded in 1922, Concord Academy (or CA) has 
long balanced high academic standards with a focus 
on educating the whole student through developing 
strong student voice, academics, the arts, athletics, and 
cultural opportunities. Self-expression, storytelling, 
and careful listening are hallmarks of the Concord 
Academy experience. It is an exciting time at Concord 
Academy: as the school embarks on its centennial, it 
will also be welcoming a new Head of School, to be 
announced late fall of 2021 and beginning July 2022. 

Concord’s next Dean of Students will join a vibrant, 
thoughtful, and passionate school community, serve 
in a key leadership position, and work alongside a 
talented, committed community of adults in support 
of an engaged and active student body. Reporting 
directly to the Head of School, the Dean of Students 
is a member of the Senior Administrative Team, and 
will be joining this exceptional leadership group at 
the start of an important new chapter in Concord 
Academy’s history. 

Concord Academy, a renowned independent 
college preparatory school for grades 9 through 
12 located in Concord, Massachusetts, is 
seeking a Dean of Students, animated by joy 
and driven by a sense of purpose, to work with 
a diverse student body beginning July 2022.
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THE POSITION 

The Dean of Students serves as the primary advocate 
for students at Concord Academy and is responsible 
for all non-academic, student-related matters. The 
Dean’s work is rooted in establishing a vibrant and 
healthy school and student culture in support of the 
school’s mission, in particular, upholding the school’s 
foundational value of Common Trust and promoting 
the work of striving for equity.

The opportunity to serve as Concord Academy’s 
next Dean of Students is a tremendous one for an 
energetic individual who revels in supporting the 
personal growth and well-being of adolescents and 
is personally invested in boarding school life. CA’s 
diverse student population, 60% day students and 
40% boarding, requires a Dean of Students who has 
gained strong experience in a student-facing role. 
The Dean is a central and visible figure in the daily 
life of students. As such, the Dean is able to influence 
the ethos of the school through their interactions 
with, and programming for, students. In this way, 
CA is looking for an administrator who is passionate 
about adolescent development and who can serve as a 
culture-shaper on campus. 

The Dean is also a pivotal actor in promoting equity 
through their work, decision-making, and treatment 
of students. As head of the student wellness practice, 
the Dean should be able to emotionally connect 
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At the core of the CA 

experience is a deep 

investment in cultivating 

enduring, meaningful 

human relationships.



THE POSITION THE POSITION

with students. By developing relationships, as well 
as systems needed to implement protocols, the 
Dean will demonstrate the value of a strong mental 
health care ethic as CA continues to re-entry from 
the effects of COVID-19. As head of the student 
disciplinary process, the Dean must be guided by 
empathy, compassion, transparency, and fairness, and 
work collaboratively with the CA community to help 
implement innovative forms of discipline that promote 
justice, healing, and learning. Through programming, 
leading by example, and the administration of an 
equity-minded, consistent disciplinary process, the 
Dean and all adults at CA support Common Trust. 

CA’s diverse community is deeply engaged in dialogue, 
introspection, and listening, as it wrestles with the 
continuing divides that exist in our country — and 
at CA — surrounding race, gender, socio-economic 
status, sexual orientation, and other dimensions of 
diversity that arise. The Dean of Students is critical 
in this effort and must work closely with the Director 
of Community and Equity to build a culture of 
inclusion, belonging, and equity, and develop cultural 
competency throughout the community. 

STRATEGIC PRIORITIES

The next Dean must focus on the following priorities:

• Center diversity, equity, and inclusion in all aspects 
of student life, with the belief that these ideals are 
critical to engendering a true sense of belonging 
and the only way to achieve true excellence.

• Discern priorities and resources within emotional 
and mental health support.

• Continue to develop and ensure equitable and best 
practices in the residential life program.

• Co-create, develop, and implement innovative 
approaches to discipline, which will include 
restorative practices and developing and 
communicating clear disciplinary procedures 
and policies to students, families, and the CA 
community.

RESPONSIBILITIES

The Dean leads the work of the Student Life Office 
and supervises the Student Life Office Fellow and the 
Coordinator of the Student Life Office and Initiatives; 
oversees the work of the Residential Life Program and 
supervises the Director of Residential Life; oversees the 
Director of Student Health & Support Services; and 
partners with the class advisors and Administrators on 
Duty (AOD). In addition, the Dean has the following 
responsibilities:

• Oversees the day-to-day, non-academic experience 
of students in such a way as to ensure each 
student’s safety, health, individual growth, and 
community connection development.

• Oversees CA’s signature advisor program.

• Oversees budgeting for health services, student 
activities, student support, student agency 
accounts, and discretionary fund.

• Collaborates with the Head of School and 
other members of the Senior Leadership Team 
to develop and maintain a school culture that 
supports student engagement through student-
centered discipline, including maintaining the 
Community Handbook and convening of the 
school’s Disciplinary Committee.

• Partners with the Director of Student Health & 
Support Services to develop and implement health 
protocols and policies as part of overall supervision 
of nurses and counseling staff.

• Examines and delineates purposes and roles of 
Health Services facilities and services to better 
serve the CA community.

• Partners with the Director of Community and 
Equity to build an inclusive and equitable learning 
setting for all students both in and out of the 
classroom.

• Supports school-wide task forces and committees 
including the Gender Equity Task Force (GETF).



• Partners with the Director of Residential Life to 
ensure the smooth operation of CA’s boarding 
community, which comprises approximately 40% 
of the school’s student population.

• Collaborates with the Student Life Office Fellow 
to develop and implement orientation for new 
students, vibrant weekend programming, and a 
range of student clubs and activities.

• Oversees student leadership programming, 
including elections, training, and supervision 
of student leaders; annual Junior and Senior 
leadership retreats; All-School Council; and 
Assembly programming.

• Oversees semester and year-away programs, and 
oversees school-sponsored trips.

• In partnership with the Dean of Faculty and 
the Student Life Office Fellow, manages adult 
chaperoning, duty points, and club assignments.

• Serves on the IT Task Force, Student Support 
Team, and Enrollment Management Committee.

• Serves as academic advisor for multiple students.

• Teaches one course one semester per year in their 
subject area of expertise.

• Provides the Student Life Team with information 
and opportunities for professional development 
and ongoing training.

Qualities of the next 
Dean of Students

EDUCATION, EXPERIENCE AND SKILLS

The ideal candidate will be a passionate advocate 
for high-school-aged students and a champion of 
amplifying student voices and supporting student 
empowerment. This person will embrace the mission, 
philosophy, and culture of Concord Academy, and 
will have, ideally, independent school leadership 
and teaching experience. Given the wide ranging 
scope of the Dean’s roles and responsibilities, they 
must have proven experience in supervising and 
managing multiple departments and programs, a 
reputation for strong collaboration, and excellent 
written and verbal communication skills. The Dean 
will have a demonstrated ability to successfully create 
inclusive processes and make informed decisions 
based on community input. This position is as much 
administrative as it is relational in nature and will 
require exceptional interpersonal skills and a warm, 
genuine, and engaging demeanor.

In addition to the attributes, experiences, and skills 
noted above, the next Dean will be an individual who: 

• Is an experienced and accomplished 
administrator who can manage a complex set of 
systems, processes, people, and programs.

• Is an empathetic, thoughtful, considerate, and 
wise decision-maker and change-manager.

• Has deep expertise in adolescent development; 
brings a joyful, deep appreciation for, and 
understanding of, adolescents.

• Possesses successful student life leadership 
experience, ideally gained in a diverse 
environment, and a track record of 
implementing and sustaining intentional 
student life programming.
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• Has a deep understanding of diversity, equity, 
social justice, and belonging, and a demonstrated 
ability to provide empathic leadership around 
these issues and concerns.

• Is a visible, aspirational leader and team-player, 
adept at collaborating, leading, supporting, and 
mentoring.

• Earns respect through positive interactions, 
thoughtful leadership, and role modeling.

• Has the ability and personal strength to provide 
positive and consistent leadership to support the 
adherence to community standards.

• Is recognized as a motivational change-agent 
through the power of personal gravitas, humor, 
and by example.

• Is highly-organized, detail-oriented, and 
resourceful in managing budgets and developing 
efficient systems.

• Has exceptional communication skills as a speaker, 
writer, and listener, and possesses the ability to 
engage in thoughtful dialogue in difficult moments.

• Leads with good humor, poise, and a positive spirit.

The School
Concord Academy students come from all walks of life 
and they come to CA to enjoy the robust academic and 
extra-curricular opportunities the school offers. About 
36% of students identify as people of color and 10% are 
international students. This diversity is an important 
hallmark of the school and provides the richness of 
perspective, experience, and interactions that is crucial 
to a dynamic environment. As diverse as CA is, the 
school fosters a culture of “equity, with Common Trust 
as our foundation.” As one student puts it, “while each 
individual [student] possess[es] a myriad of interests, 
strengths, and personal experiences that makes him/
her/them unique, every student genuinely considers 
him/herself an integral part of CA.” 

MISSION STATEMENT

We are a community animated  
by love of learning, 

diverse and striving for equity, 
with Common Trust as our foundation.

Honoring each individual,  
we challenge and expand 

our understanding of ourselves  
and the world 

through purposeful collaboration 
and creative engagement.

We cultivate empathy,  
integrity, and responsibility 

to build a more just and 
sustainable future.

THE SCHOOL



At CA, students can — and are encouraged to — 
discover their passion. Learning is driven by the 
desire to do one’s best work, not by competition. 
CA is a “no prize” school, with no class rank and 
no academic awards. According to one student, 
“CA is a collaborative environment more than it 
is a competitive one. While grades and GPAs are 
certainly present, they are for students to chart their 
own progress rather than to provide a metric of 
comparison. CA values the ability to collaborate more 
than the ability to compete.” Ultimately, the school’s 
mission is to inspire its students to become lifelong 
learners who grow into young adults with informed 
opinions, clear goals, and the confidence they need to 
leave their mark on the world.

The faculty and staff of Concord Academy are 
committed to creating an environment in which 
children and adolescents grow and thrive with the 
support of trusted, caring adults. Cultivating safe and 
healthy relationships in support of the potential of 
every child is the core of their work. CA Faculty are 
experts in their field and are passionate about what they 

do. The faculty and staff at CA are held in high esteem 
by students and alumni, whose impact on the students 
beyond their time at CA is undeniable. The new Dean 
of Students will find an invested and engaged group of 
colleagues at CA — teachers who value their autonomy, 
respect academic expertise, and expect a respectful 
and lively exchange of ideas. The adults at CA are 
eager to move as a collective towards the School’s 
mission. All staff and faculty are supported holistically 
in their personal and professional pursuits through a 
comprehensive compensation package which considers 
their health and wellness, financial security, self and 
family, learning and growth, and includes campus perks.

STUDENT LIFE

Community and Equity

Exciting work is happening at CA around identity 
development, equity, and social justice. Through 
structured programming that includes workshops, 
affinity groups, culture clubs, and leadership councils, 
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conversations and learning around privilege, equity, 
and social justice are happening. CA’s Community 
and Equity team leads efforts that bring students, 
faculty, and staff together to examine identity, build 
community, challenge inequity, and support social 
justice activism. The team also works to engage faculty 
and staff in exploring the roles they play in building 
an inclusive and equitable learning setting for CA 
students and in presenting a multicultural curriculum.

Day Student & Boarding Life

CA’s day students come from all over greater 
Boston and make up about half the student body. 
Day students give CA the flavor of Boston and its 
suburbs, a complement to the national and worldwide 
perspective of the boarding community. Notably, day 
students enjoy the benefits afforded by a boarding 
school including three meals a day if they want them, 
after-hours access to teachers, evening study halls, 
and a library that is open late, while also enjoying the 
comfort of returning home. Many of their parents are 
active in the CA community. 

Concord Academy boarding students live in 
six historic houses located along Main Street. 
Boarding students come from as far away 
as Bangkok and as close as Boston. They 

406 students 
60% day, 40% boarding

Enrollment

68
Faculty

6:1
Student-Teacher Ratio 

98
Average Size of Graduating Class

27-acre campus on Main Street 
and 13-acre athletic campus on 
Fairhaven Road in Concord, MA

Campus Size

27% of school
Financial Aid

$49,390
Average Grant for New Students

$5.4 million
Financial Aid Budget

PROCEDURE TO APPLY THE SCHOOL



live together — seniors next to sophomores, 
9th graders across from juniors — and they 
study, hang out, and learn from the diversity 
of perspectives gathered under one roof. CA’s 
student houses feel like family homes because 
they once were. Beautiful, large, historic houses 
have been professionally renovated to create 
a “home-away-from-home” for CA students. 
Every room is different; one might have a built-
in window seat, another a corner nook. Each 
residence has four house faculty, most of whom 
live in the house. Many CA faculty and staff live 
on campus with their families, so it’s not unusual 
to see students playing with toddlers or tossing 
a ball with the family dog. House faculty check 
in regularly with students, chat about their day, 
watch movies together, and ensure that study 
hours and “lights out” are observed.

Clubs and Affinity Groups 

At CA, student passions and interests are 
represented in over 70 clubs and groups. Click here 
for a full list of clubs and groups at CA.

All School Council

The All-School Council comprises the student body 
president and student body vice president, class 
presidents and representatives, the head and vice 
head of boarders, the head of day students, co-heads 
of diversity, co-heads of entertainment, co-heads of 
environmental affairs, and faculty representatives.

The All-School Council takes an active role in 
representing the student body when reviewing 
policies, discussing issues, and formulating proposals. 
All proposals passed at All-School Meetings are 
recommended to the Head of School. The Council 
sponsors Club Expo and Winterfest, and other 
weekend events on campus. Above all, the All-School 
Council affords students the opportunity to have input 
in the daily life of the school.

Disciplinary Committee

The Discipline Committee is a student-faculty 
committee that hears cases concerning students 
suspected of violating, or found in violation of, the 
school’s major rules. The Committee’s role is to listen 
to the evidence, ask questions concerning the evidence, 
deliberate, and make recommendations to the Head 
of School. The Discipline Committee comprises the 
Dean of Students, and three students who rotate 
from an elected group of ten students. Additionally, 
there are five faculty/staff members, at least three of 
which are or were boarding faculty/staff. The Dean 
of Students serves as a nonvoting convener of the 
committee and reviews disciplinary procedures with 
the Committee at the start of each hearing. The Head 
of School is the ultimate arbiter and decides whether 
to approve the Committee’s recommendations.

Health and Wellness

At Concord Academy, the health, safety and well-
being of students is of paramount importance. In CA’s 
tight-knit community, the school knows and cares for 
each community member as an individual, according 
to CA’s covenant of Common Trust. In addition 
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to CA’s Health and Wellness staff, advisors, house 
faculty, coaches, and faculty are all responsible for 
monitoring the emotional and physical well-being of 
CA students. Staffed by registered nurses, the Concord 
Academy Health Center is open from 7 a.m. to 7 p.m. 
every school day. In the evenings and on weekends, 
nurses are on call and available to come to campus 
if necessary. Two physical therapists are available to 
meet the needs of student-athletes and other students 
who require their services. For emergencies, Emerson 
Hospital is less than a mile from campus.

Counseling Center

The Counseling Center staff comprises a consulting 
psychologist, a full-time social worker, who is the 
Director of Student Health & Support Services, a 
part-time licensed mental health counselor, and a part-
time social worker all available for drop-in sessions, 
evaluations, and short-term counseling. Students are 
encouraged to use these services to gain perspective on 
decisions or to solicit help with problems relating to 
school or family. 

Health & Wellness Program

Health and Wellness courses engage students in 
dialogue and conversation about issues and ideas 
that are important to their social and emotional 
development. Each course is designed with a 
developmentally appropriate focus and curriculum to 
help students manage the emotional, academic, and 
social challenges of adolescence. Courses are required 
for all students in grades 9, 10, and 11.

ABOUT CONCORD ACADEMY

The CA campus sits on 27 acres along Main Street 
in Concord. The historic homes that line the street 
include six boarding student residences, as well as 
administrative offices, faculty housing, and the Head 
of School’s residence. The main academic building 
includes classrooms, state-of-the-art science labs, a 
library, music studios, and a 400-seat theater. The 

Student Faculty Center, also in the main building, is 
where the community gathers for meals, to study, or to 
relax. Other notable buildings on campus are the Math 
and Arts Center and the Student Health and Athletic 
Center. Behind the buildings and along the Sudbury 
River to the north of campus are three athletic fields. 
The 13-acre Moriarty Athletic Campus, located a mile 
from the main campus, is home to more fields, cross 
country trails, tennis courts, and a beautiful field house 
for athletes, families, and guests to gather. 

Concord is located in Middlesex County, part of 
the Greater Boston area, known for its historical 
significance in the American Revolution, and home to 
past and current literary giants. Today, Concord retains 
its small-town charm with its own theaters, unique 
restaurants and shops, musical and cultural life. The 
town’s proximity to Cambridge and Boston, situated 
18 miles to the east, and its location on the MBTA 
commuter rail line, provides the CA community 
with access to the rich intellectual and entertainment 
offerings of a major metropolitan area, while the 
beaches of Cape Cod and the mountains of northern 
New England are within easy driving distance. 
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SEARCH CALENDAR

December 6, 2021
Applications Due

Mid-January 2022
Semifinalists Interviews

Early-February 2022
Finalists Interviews

Late-February 2022
Announcement

6
Concord Academy is an equal opportunity employer 
and values the strength diversity brings to the 
workplace. We are committed to providing reasonable 
accommodation to applicants with disabilities. 

Interested candidates are invited to submit the 
following materials confidentially as one PDF file 
through the dedicated application portal (https://bit.
ly/CA_Dean_of_Students):

• Cover letter expressing interest in the position

• Current resume

• Statement of educational leadership philosophy 
and practice

• Three letters of reference with names, physical 
addresses, phone numbers, and email addresses. 
No references will be contacted without your 
knowledge and approval. 

Please direct any questions via email to  
jobs@strategenius.org or by phone at 415-881-7105.

procedure to apply


